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AGREEMENT
between
OUEENSBURY
UNION FREE SCHOOL DISTRICT
and
QUEENSBURY FACULTY ASSOCIATION
ARTICLE I -AGREEMENT
This agreement made and entered into as of this first day of July, 2002, by and between the Chief
School Officer of the Queensbury Union Free School District and the Queensbury Faculty
. Association (hereinafter referred to as the "Association").
ARTICLE II ~ RECOGNITION
The Board of Education hereby recognizes the Queensbury Faculty Association as the exclusive
representative of all professional personnel, excluding the administrative and supervisory personnel
and per diem substitute teachers. Per diem substitute teachers are defined as those working less than
thirty (30) consecutive school days or not over thirty (30) consecutive school days in a given
assignment. .
ARTICLE III - PRINCIPLES
1. RIGHT TO JOIN OR NOT JOIN It is further recognized that the employee has the right to
join, or not to join an employee organization, but membership shall not be a prerequisite for
emploYn1entor continuation of employment of any employee. The District shall deduct from
the salaries of those members of the bargaining unit who are not members of the Queensbury
Faculty Association Local 2944, as submitted by the Association, a service fee (Agency Fee)
equivalent to the dues paid by members of the Queensbury Faculty Association, Local 2944.
The service fee shall be deducted in twenty (20) equal installments beginning witb the second
pay check of the school year and transmitted promptly to the Queensbury Faculty
Association, Local 2944.
It is agreed that the non-bargaining unit members hired by the School District for coaching
or other activities listed in Article XVI of the parties' collective bargaining agreement shall
be subject to the agency fee provision of the parties' collective bargaining agreement. The
agency fee for such individual shall be 1/40th of Queensbury Faculty Association dues per
week of such regularly scheduled activity.
It is further agreed that such individual shall not be entitled to receive any benefit of the
parties' collective bargaining agreement other than the salary listed in Article XVI of the
agreement.
Upon employee request, the District will make paYrolldeductions for NYSUT Benefit Trust.
An employee will be allowed only two such requests a year, to begin and/or to stop.
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! AGENCY FEE INDEMNIFICATIONS The affected employee and the Association,jointly
and severally, agree that except for cases arising out of the District's failure to make agcncy
fee deductions or the making of inaccurate agency fee deductions, the Association will
provide the District with legal counsel at no charge to the District. When the Association
provided attorneys are used by the District, the affected elnployee and the Association agree
to relieve the Board and District of any liability and indenlnify and hold the Board 111elnbers
and District fronl any and all claims, demands, suits, or other forms of liability by reason of
an action taken against the Board or the District pursuant to the provisions of this agency fee
aliicle. This clause shall not be construed to linlit the Board or District from retaining its
o\\'n legal counsel at District expense for representation in any action arising out of agency
fce.
..,
-~.
RIGHTS OF INDIVIDUALS
A. The official District professional employee personnel file shall be in the Central Office,
or at a location in the school district detennined by the Chief School Officer.
B. A unit 111ell1berand/or his/her designee may inspect the contents of the unit menlber's
personnel file upon request. Pre-elnploynlent nlaterials are exenlpted.
c. A copy of any Inaterial in the unit 111elnber's personnel file \vil1 be 111adeavailable free
of cost upon request except such requests will be reasonable both in regards to the
nU1nber of iten1s to be copied and the l1unlber of unit 111enlbers nlaking the request at
anv one tinle.
D. 1\'othing ll1ay be added to this personnel file that has not been first given to the unit
men1ber. The unit Inember will sign and date said nlaterial indicating that he/she has
seen it but in no way delnonstrating an agreement as to its contents. In the event that a
teacher refuses to sign any materials to be included in the file, an officer of the
Association Inay be called upon to provide acknowledgnlent.
E. No n1aterial shall be placed in the unit ll1en1ber's file unless it is signed and dated by the
author.
F. Each enlployee will be afforded the OPPOliunity to confront any c0111plainant before any
record of cOll1plaint 111adeby parents, student, or nlell1ber of the conlmunity n1ay be
placed in the en1ployee's file. The foregoing procedure shall not preclude the
administration fr01n Inaking its own investigation of the conlplaint.
G. During each school year, any teacher ll1ay have any nlaterials five (5) years old
\vithdrawn fron1 the file upon request. Pre-enlploytnent docunlcnts and fomlal
evaluations are excluded fron1 this section.
4. RESPONSIBILITY OF DISSE~1INA TION
A. A copy of the agenda of each 111eetingof the Board of Education will be n1ade available
to the Association representative.
B. A copy of the official n1inutes of each n1eeting of the Board of Education will be
forwarded to the President of the Association, when available.
')
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ARTICLE IV - AREAS FOR DISCUSSION & AGREEMENT
This recognition constitutes an agreement between the Board of Education and the Association to
reach mutual understandings regarding matters related to tenns and conditions of employment. The
Board of Education and the Association recognize that Queensbury School District must operate in
accordancewith all statutory provisions of the State, and such other rules and regulations as are .
promulgated by the Commissioner of Education, Legislature and the courts in accordance with such
statutes.
ARTICLE V - PROCEDURESFOR CONDUCTING NEGOTIATIONS
1. NEGOTIATING TEAMS - Designated representative(s) of the Board of Education will meet
with the representative(s) designated by the Association for the purpose of discussion and
negotiation. The negotiators shall furnish each other with data, infonnation, reports, forms
or materials that have bearings on negotiations.
2. OPENING NEGOTIATIONS - Upon request of either party for a meeting to open
negotiations on a successor contract, a mutually acceptable meeting date shall be set not
more than fifteen (15) days following such request. Such request shall be made between
November 15 and December 15 in the last year of the existing contract. All issues proposed
for discu~sion shall be submitted in writing by the Association at the first meeting. The
Chief School Officer or his representative shall also submit in writing all issues upon which
the Chief School Officer or hislher representative wish to negotiate at the first meeting.
After the initial exchange of issues by both parties no new issues may be introduced by either
party during that year's negotiating sessions. The second n1eeting and all necessary
subsequent meetings shall be called at times mutually agreed upon by both parties.
3. NEGOTIATION PROCEDURES -Designated representative(s) of the Board of Education
shall meet at such mutually agreed upon times with representatives of the Association for the
purpose of effecting a free exchange of facts, opinions, proposals and counter proposals in
.
an effort to reach mutual understandings. Both parties agree to conduct such negotiations
in good faith and to deal openly and fairly with each other on all matters. Following the
initial meetings as described in paragraph 2 above, such additional meetings shall be held as
the parties may require to reach an understanding on the issue(s). Meetings shall not exceed
three (3) hours except by mutual agreement and shall be held at a time other than during the
regular school day.
.
4. REACHING AGREEMENT - When consensus is reached covering the areas under
negotiation, the proposed agreement shall be reduced to writing and submitted to the
Association and the Board of Education for approval.
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"IT IS AGREED BY AND BET\VEEN THE PARTIES THAT ANY PROVISIOK OF THIS
AGREEI\1ENT REQUIRING LEGISLATIVE ACTION TO PERMIT ITS
II\1PLE~1ENTATION BY AMENDMENT OF LAW OR BY PROVIDING THE
ADDITIONAL FL~1)S THEREFOR, SHALL NOT BECOME EFFECTIVE UNTIL THE
APPROPRIA TE LEGISLATIVE BODY HAS GIVEN APPROVAL."
If any provision of this agreenlent or any application of the ab'Teen1ento any en1ployee or
group of enlployees shall be found contrary to law, then such provision or application shall
not be deemed to be valid and subsisting, except to the extent pennitted by law but all other
provisions or applications will continue in full force and effect.
Any existing Board policy, either written or understood, affecting tenl1S and conditions of
en1ploy111entof faculty 111embers,will continue to ren1ain in effect unless specifically altered
by this agreen1ent.
ARTICLE VI - GRIEVANCE PROCEDURE
Section I - Dec laration of Purpose
\VHEREAS, the establishn1ent and n1aintenance of a hal1110nious and cooperative
relationship between the Board of Education and its teachers is essential to the operation of
the schools, it is the purpose ofth1s procedure to secure, at the lowest possible administrative
level, equitable solutions to alleged grievances through procedures under \vhich members of
the recognized unit and/or the Association may present grievances free from coercion,
interference, restraint, discrin1ination or reprisal, and by which the Board of Education
(hereinafter son1etin1es refened to as the Board) and its teachers are afforded adequate
opportunity to dispose of their differences without the necessity of tin1e consull1ing and
costly proceedings before administrative agencies and/or in the cou11s.
Section II - Definitions
2.1 A Grievance is a clainl by any teacher of an alleged violation of this Agreen1ent with respect
to its application or interpretation.
The parties agree that the only grievances which shall be arbitrable hereunder shall be
violations of this Agreenlent. Any other grievances shall follow the procedure fi lcd under
General I\1unicipal Law (Chapter 554 of the Laws of 1962).
') 7 The telll1 Building Principal shall 111eanthe principal of the building responsible for the area
in which an alleged grievance arises.
2.3 The Chief School Officer is the Superintendent of Schools of the Queensbury School
District.
2.4 Association shall mean Queensbury Faculty Association.
2.5 Aggrieved Party shall n1ean the Association and/or any person in the negotiating unit filing
a grIevance.
4
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2.6
2.7
Party in Interest shall mean any party named in a grievance who is not the aggrieved party.
Hearing Officer shall mean any individual or board charged with 'the duty of rendering
decisions at any stage on grievaI).ceshereunder.
Section III - Procedures
3.1
3.2
3.3
Except at the informal stage all' grievances s:qall include the name and position of the
aggrieved party, the identity of the provision of law, this Agreement, policies, etc., involved
in the said grievance, the time when and the place where the alleged events or conditions
constituting this grievance existed, the identity of the party responsible for causing the said
events or conditions, iflmown to the aggrieved party, and a general statement of the nature
of the grievance and the redress sought by the aggrieved party.
Except for the informal decisions at Stage 1A, all decisions shall be rendered in writing at
each step of the grievance procedure, setting forth findings of fact, conclusions and
supporting reasons therefor. Each decision shall be promptly transmitted to the teacher and
the Association by the hearing officer.
The preparation and processing of grievances, insofar as practicable, shall be conducted
during the hours of employment. Reasonable effort will be made to avoid interruption of
classroom activity and to avoid involvement of students in any phase of the grievance
procedure.
3.4 The Board and the Association agree to facilitate any investigation which may be required
and to make available any and all material and relevant docume!lts, communications and
records concerning the alleged grievance.
3.5 Except as otherwise provided in Articles 5.IA ~d 5.1B, an aggrieved party or his designated
representative shall have the right at all stages of a grievance to confront and question all
witnesses called against him, to testify and to call witnesses on his own behalf, and to be
furnished with a copy of any minutes of the proceedings made at each and every stage of this
grievance procedure.
3.6 No interference,coercion, restraint,discriminationor reprisal of any kind will be taken by .
the Board or by any member of the administratiQn against the aggrieved party, any party in
interest, any representative, any other participant in the grievance procedure or any other
person by reason of such grievance or participation therein.
3.7 Ifnecessary, forms for filing grievances, serving notices, taking appeals, and making reports
and recommendations, and other necessary documents, will be developed by the Association
and Board of Education. The Chief School Officer shall then have them printed and
distributed so as to facilitate operation of the grievance procedure. See attached "Appendix
C" as to form.
3.8 All documents, communications, and records dealing with the processing of a grievance shall
be filed separately from the personnel files of the participants.
3.9 Nothing contained herein will be construed as limiting the right of any teacher having a
grievance to discuss the matter informally with any appropriate member of the administration
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and having said 111atterinformally adjusted \vithout intervention of the Association, provided
the adjustment is not inconsistent with the terms of this Agreement and the Association has
been given an opportunity to be present at such adjustnlent and to state its views. In the
event that any grievance is adjusted without formal detennination, pursuant to this procedure,
which such adjustment shall be binding upon the aggrieved party and shall, in all respects,
be final, said adjustnlent shall not create a precedent or ruling binding upon either of the
parties to this Agreenlent in future proceedings.
3.10 The grievant 111aychoose \\'homever he wishes to represent hi1n at Stages 1,II and In o[this
procedure, except that such representative may not be a representative of a cOll1peting
enlployee organization.
3.11
3.12
The Chief School Officer shall be responsible for accu111ulating and l11aintaining an Offici al
Grievance Record which shall consist of the written grievance, al1 exhibits, transcripts,
con1munications, n1inutes and/or notes of testin10ny, as the case n1ay be, written arguments
and briefs considered at all levels other than Stage lA and all written decisions at all stages.
Official n1inutes in summary fOD11will be kept at Board expense of all proceedings in Stages
2 and 3. A copy of such minutes will be n1ade available to the aggrieved party and the
Association within one (l) week after conclusion of hearings at Stages 2 and 3. Either paliy
\vill advise the appropriate hearing officer of any enors in said nlinutes within one (I) \veek.
Any such clainl of enor in the lninutes shall become a pati of the Official Grievance Record
and the hearing officer sha11indicate the detennination made respecting such c1ainled enor.
The Official Grievance Record shall be available for inspection and/or copying by the
Aggrieved Party, the Association and the Board but shall not be deenled a public record.
The existence of the procedures hereby established shall not be deemed to require any teacher
to pursue the ren1edies here provided and shall not, in any Inanner, impair or limit the right
of any teacher to pursue any other ren1edies available in any other fOD11.
Section IV - Time Litnits
4.1
4.2
4.3
4.4
Since it is ill1po1iant to good relationships that grievances be processed as rapidly as possible,
effort will be ll1ade by all patiies to expedite the process. The time limits specified for either
party may be extended only by mutual agreernent.
No written grievance will be entetiained as described below, and such grievance will be
deemed waived unless written grievance is fOf\\'arded at the first available stage \vithin
fifteen (15) school days after the teacher knew or should have known of the aet or condition
on \\'hich the grievance is based.
If a decision at one stage is not appealed to the next stage of the procedure within the time
1inlit specified, the grievance will be deell1ed to be discontinued and fmiher appeal under this
Agreetnent shall be ban-ed.
Failure at any stage of the grievance procedure to con1nlunicate a decision to the aggrieved
party within the speei tied titne linlit shall permit the lodging of an appeal at the next stage
of the procedure within the time which would have been allotted had the decision been
cor11municated by the final day.
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4.5 In the event a grievance is filed on or after June 1, upon request by or on behalf of the
aggrieved party, the time limit set forth herein will be reduced so that the grievance
procedure may be exhausted prior to the end of the school term or as soon thereafter as is
possible.
Section V - Stages of Grievance
5.1
5.2
5.3
Stage 1: Building Principal
a. A teacher having a grievance will discuss it with his/her Building Principal either
directly or through a representative, with the objective of resolving the matter
informally. The Building Principal will confer with all parties in interest but, in arriving
at his/her decision, will not consider any material or statements offered by or on behalf
of any such party in interest with whom consultation has been had without advising the
aggrieved party of his/her representative. If the teacher submits the grievance through
a representative, the teacher may be present during the discussion of the grievance.
b. If the grievance is not resolved informally, it shall be reduced to writing and presented
to the Building Principal. Within five (5) school days after the written grievance is
presented to him/her, the Building Principal shall render a decision thereon, in writing,
and present it to the aggrieved party and the Association.
During this five (5) day period, the aggrieved party may decline to discuss the grievance
unless his/her representative is present.
Stage 2: Chief School Officer
a. If the aggrieved party initiating the grievance and/or the Association are not satisfied
with the written decision at the conclusion of Stage 1, a written appeal of the decision
at Stage 1 with the Chief School Officer may be filed within five (5) school days after
the aggrieved party has received such written decision. Copies of the written decision
at stage 1 shall be submitted with the appeal.
b. Within five (5) school days after receipt of the appeal, the Chief School Officer, or
his/her duly authorized representative shall hold a hearing with the aggrieved party,
his/her representative and the Stage 1 hearing officer.
c. The Chief School Officer shall render a decision in writing to the aggrieved party and
the Association'within five (5) school days after the conclusion of the hearing.
Stage 3: Board of Education
a. If the aggrieved party and/or the Association are not satisfied with the decision at Stage
2, an appeal may be filed in writing with the Clerk of the Board of Education within five
(5) school days after receiving the decision at Stage 2. The official grievance record
maintained by the Chief School Officer may be available for the use of the Board of
Education.
b. Within five (5) school days after receipt ofan appeal, the Board of Education shall hold
a hearing on the grievance. The hearing shall be conducted in executive session. The
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aggrieved pariy, his/11er representative, the Stage 1 and the Stage 2 hearing officers are
to be present.
c. \:\/ithin five (5) school days after the conclusion of the hearing, the Board of Education
shall render a decision, in writing, on the grievance. Such decision shall be pr0111ptly
trans111ittedto the grievant and the Association.
Section VI - Arbitration
6.1
6.2
6.3
After such hearing, if the Association is not satisfied with the decision at Stage 3, and the
grie\'ance constitutes a violation of this Agreenlent, the Association may submit the
grievance to arbitration by written notice to the Clerk of the Board of Education within five
(5) school days of the decision at Stage 3.
\Vithin five (5) school days after such written notice of subn1ission to arbitration, a request
for a list of arbitrators will be made to the Anlerican Arbitration Association by the aggrieved
pa11y. The parties will than be bound by the rules and procedures of the American
Arbi tration Association in the selection of an arbitrator.
The sclected arbitrator \vill hear the n1atter pro111ptlyand will issue his/hcr decision not later
than fourteen (14) calendar days frOll1the date of the close of the hearing, or if oral hearing,
or if oral hearings have been waived, then from the date the final statements and proofs are
subll1itted to him/her. The arbitrator's decision will be in writing and will set forth his
findings of fact, reasoning and conclusions on the issues.
6.4 The arbitrator shall have no power or authority to nlake any decision \\'hich rcg uires the
commission of an act prohibited by law or which is a violation of the tenns of this
Agreement or such rules and regulations as are pronlulgated by the Conlmissioner of
Education.
6.5 The decision of the arbitrator shall be final and binding upon all parties.
6.6 The costs for the services of the arbitrator will be borne equal1y by the Board of Education
and the Association.
ARTICLE VII - LEAVES OF ABSENCE
1. SICK LEAVE
A. First year teachers and substitute contract teachers will receive 7-1/2 days of sick leave
on Septenlber 1 and 7-1/2 days at 111idtenll. Ful1-ti111eteachers shall be entit1cd to fifteen
(15) days of sick leave for each school year for: personal illness, quarantine, illness in
inl111ediate fanlily, funeral other than inl111ediate faInily.
B. Unused davs of sick leave shall be accunlulated without linlit.
C. PaJi-tinle professional personnel wi 11be granted a prorated nunlber of days of sick leave.
D. Each teacher will be furnished \vith a state1nent ofhis/her accunlulated sick leave to date
no later than Noveillber of each year.
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E. If any full-time teacher uses all of his/her accumulated sick leave due to a prolonged
illness, he/she may request up to thirty (30) days on future anticipated sick leave
allotments. Additional days beyond this may be granted upon recommendation of the
Superintendent and the approval of the Board of Education. The employee will return
not less than one-half of his/her annual accumulated sick leave to the district per year.
F. .Unitmembets who retire pursuant to the New York State Teachers Retirement System
with at least 10 years of service in the Queensbury Union Free School District and who
are members of the District Health Insurance Program at the time of retirement may
elect to exercise one of the following options. Once an option has been implemented,
changing options is not allowed.
OPTION I
One (1) month of free basic health insurance for each four (4) days of accumulated sick
leave up to a maximum of96 months (384 days accumulated sick leave) at the time of
retirement.
OPTION II
One (1) month of free dental insurance for each two (2) days of accumulated sick leave
up to a maximum of 96 months (192 days accumulated sick leave) at the tin1e of
retirement.
OPTION III
One (1) month of free basic health and dental insurance for each six (6) days of
accumulated sick leave up to a maximum of 96 months (576 days accumulated sick
leave) at the time of retirement.
The retiring unit member may designate the date on which their health insurance benefit
begins. If the spouse of a unit member is also employed by the District, his/her sick
leave will be applied in the same manner. There will be no further proration. At the
time of retirement, the unit member and/or unit member and spouse will receive in
writing the aggregate number of months of health insurance in effect in the District. At
the time when a contribution must be made, notice of the amount and dates of first and
future payments will be forwarded to the retiree(s) by the District.
G. In the event of the death of an active employee, the District will automatically cover the
cost of the first three (3) months of basic health insurance for the surviving/designated
spouse. Additionally, if the employee has accumulated sufficient sick time, the District
will cover the cost of basic health insurance up to a maximum of six (6) months. (i.e.,
six (6) months x four (4) days - 24 days accumulated sick leave).
2. EMERGENCY LEAVE
A. In addition to the above (1.) not more than two (2) days absence per year, for such
purposes may be approved.
. .
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B. Only absences for such emergency business that cannot be scheduled on other than a
school day, and is not covered by other leave provisions, n1ay be approved by the
Superintendent.
C. Elnergency leave absences n1ay not be used for the purpose of extending a vacation or
engaging in an activity for financial gain.
D. In the event that the request for absence for emergency business is of such a nature that
the teacher would prefer not to discuss the 111atterwith his/her imnlediate superior the
request can be made directly to the Superintendent. In cases involving intin1ate personal
conceD1S or where privacy is a n1atter of urgency, the Superintendent may grant tIle
Emergency Leave to the teacher based solely upon the teacher's request for said leavc.
E. In addition to the provisions of the en1ergency leave policy, supplementary tinle
necessary for appearance in any legal proceeding, or for the perfonnance of jury duty
n1ay be allowed upon the written approval of the Superintendent. A teacher receiving
such leave shall rein1burse the School District for any fees he/she received as a juror or
v;itness.
F. Upon request, the Queensbury Faculty Association Negotiations Com1nittce will bc
provided annually with a list of reasons for which eillergency leaves werc granted and
denied.
G. Emergency leave 111aybe used for religious observances. In the event that such usage
causes the unit member to exceed the t\\lO elnergency days provided, he/shc will be
al1o\ved one additional, paid elncrgency leave day.
}--l. Ifan en1ployee uses only one (l) emergency day and the aforenlentioned day is used Cor
religious purposes or if an employee uses no en1ergency days during a schoo] year, the
two (2) unused en1ergency days will be accunlulated as one day of additional sick leave
to be added to the enlployee's sick leave the first day of the fol1owing school year.
3. BEREA VEMEKT LEAVE
.~\. In the cvent of death in the imnlediate fanlily (nl0ther, father, husband, wife, children,
brother, sister, grandparents, grandchildren, in-laws: mother, father, brother, sister, son,
daughter, step-children) bereavelnent leave of up to five (5) consecutive school days,
exclusive of sunln1er vacation, will be granted with pay for each occurrence. Thcse days
are to be used within 15 calendar days of the death of any in1mediate fan1ily nlemlllT
covered by this provision and shall not be accrued from one school year to the next
school year. Attendance at any other funeral shall be considered the sanle as a day 0 r
personal illness.
4. CHILD REARING LEAVE
A. Any tcacher is entitled to apply for unpaid child rearing leave in accordance with
provisions of law and Board policy. An unpaid child rearing leave for a period up to tcn
1nonths after the birth or adoption of a child up to seven years of age for the purpose of
caring for such child wil1 be granted by the Board of Education.
10
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B. A child rearing leave shall not count toward the fulfilling of probationary requirements,
however, such leave shall not result in the loss of any "probationary titl1e"earned prior
to the start of such leave.
.
C. A teacher returning from child rearing leave will be placed on a salary schedule
according to the teacher's credited years of service and will return to the teacher's area
of certification. If the leave was begun between February 1 and August 21, the teacher
will be placed in one level higher than that in effect at the beginning of the leave.
D. A teacher requesting child rearing leave shall be r~quired to: (1) notify the immediate
supervisor of the request at least five months prior to the anticipated commencement of
the leave unless adoption is involved in which case the teacher will give notice of one
month if there is no way of meeting the five month requirement; and (2) notify the
superintendent of the teacher's date of intention to return to work. Failure. to so notify
the superintendent, or acceptance of a position in another school system by the teacher,
will automatically terminate such leave and shall constitute resignation.
E. Sick leave l11aynot be used for child rearing purposes or as part of any child rearing
leave.
5. SABBATICAL LEAVE
The Board of Education may grant sabbatical leave on the following basis: application for
sabbatical leave will be submitted for consideration to the applicant's immediate supervisor
and the Superintendent. Recommendations will then be submitted to the Board of Education
for consideration. The applicant must have completed seven (7) years in the system and must
agree to the following terms:
A. Sabbatical leave of one (1) year or one-half (12)year, with payment in either case at one-
half (12)pay.
B. Return to the system for a minimum of two (2) years immediately following his/her
leave.
C. Application made by February 1 and applicant informed on action taken no later than
April 1. (The applicant may request of the Board of Education the .reasons for refusal
to grant sabbatical leave.)
If the sabbatical leave is granted, the recipient and the Board of Education must sign a
written agreement to the following conditions:
1. Upon completion of sabbatical leave, the recipient will return to the system and be
placed in his/her area of certification. The one exception to this alTangement would be
if the sabbatical had been granted so that the recipient might pursue courses which
would be beneficial in assuming a new position within the system. The arrangement
would have to be made before the sabbatical leave of absence and signed by both the
Board of Education and the recipient.
II. During the sabbatical leave, the benefits of the recipient will accrue as if he/she were
teaching in the system.
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III. PaY111entfor sabbatical leave will be made to the recipient at regular intervals rather than
in one lunlp sum.
In order to protect both the Board of Education and the School District, the recipient n1ust
sign an agreen1ent to reimburse the Board of Education any and all t110nies recei ved fron1 the
district during the leave ifhe/she fails to return for the required nUI11berof years imnlcdiate]y
following the ternlination of his/her sabbatical leave.
6. OTHER LEAVES OF ABSENCE
A. Visitations and Conferences - Teachers will be entitled to the following absences with
pay each school year in addition to the sick leave and en1ergcncy leave specified and arc
non-accumulative.
Three (3) days will be allowed, for the purpose of visiting other schools or attending
ll1cetings or conferences of an educational nature, upon written approval of the
Superintendent.
B. i\1ilitarv Leave - \\7ill be granted as provided by Military La\v. Upon retunl from such
leave, a teacher who has completed at least one (1) year of service prior to induction by
Selective Service Law requirements will be placed on the salary schedule at the lcvel
hcishe would have been had he/she remained actively employed in the school system
during the period ofnlilitary service. Such salary credit shall be linlited to a 111axinlu111
al10wancc of two (2) years.
Any n1i1itary service rendered previous to July 1, 1972 sha11110tbe al10wed under this
policy.
C. Leaves \Vithout Pay - A person applying for such a leave shall be notified of the
decision of the Board of Education in writing. Upon c0I11pletion of the leave, the
recipient '\\'ill retunl to the systenl and be placed in his/her area of celiification.
/ . :,\PPLICA TI0N FOR LEAVE - All requests for leaves or extensions or renewals of leaves
\vi11be applied for and responded to in \vriting.
8. ;\OTIFIC ATI01\ OF RETURN TO SERVICE - A teacher on leave of absencc shall notify
the Superintendent as to his/her intention to retunl to service at least five (5) months prior
to the expiration date of such leave or at the tinle of leave, whichever is less.
ARTICLE VIII - PHYSICAL EXAI\1INATIONS
Tcachers are encouraged to have a physical exanlination at least once every two (2) years and have
a copy of these reports filed with the school physician. If the Board of Education requires a teacher
to have a physical exanlination, the examination will be by a school appointed physician and the cost
bon1c bv the Board of Education. However, if the teacher wishes, he/she n1ay consult his/her own
-'physician and 111eetthe expenses of the exmnination himself/herself.
The Board of Education requires evidence of good health prior to beginning service. A medical fonn
is provided and 111ustbe completed by the physician 111akingthe exanlination. This post-offer prc-
enlplo)111ent physical examination shall be provided at the teacher's own expense.
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All employees may be required to have a Mantoux test, Patch test or Chest X-Ray (tuberculosis)
every two (2) years. A report of same shall be sent to the school physician.
A.
ARTICLE IX - INSURANCES
The following insurance coverages will be Inade available to eligible employees as follows:
1. Health 'Insurance
The health insurance of the School District will be the Blue Cross Matrix, Plan C, as
offered through the WSWHE BOCES Consortium, or an equivalent plan or better, by
mutual agreement of the parties. This coverage also applies to substitute contract
teachers who are hired for an anticipated tenn of six (6) months or more.
2. Dental Insurance
The dental insurance of the School District will be the Blue Cross Empire's Dental Plan
as offered through the WSWHE BOCES Consortium, or an equivalent plan or better,
by mutual agreement of the parties.
3, -Prescription Drug Insurance
The prescription drug insurance of the School District will be the plan as offered through
the WSWHE BOCES Consortium ($5.00 copay for all covered drugs), or an equivalent
plan or better, by mutual agreement of the parties.
4. Vision Care
The School District will provide deduction from unit melnbers if the Association
decides to participate in a vision care program. The School District will not incur any
premIum expense.
B. For the health insurance, dental insurance, and prescription drug insurance, commencing
July 1, 2002, the School District will pay 900/0of the respective premiums and the enrolled
employee will pay 10% of the respective premiums by payroll deduction. The enrolled
employee will contribute toward the June and July premiums in May each year, and toward
the August and September premiums in June each year.
C. Premiums for health insurance will be paid by retired employees in the amount of3 5% of the
cost of the premiums for the health insurance coverage. For unit members who retired at the
conclusion of the 1989-90 school year and thereafter, premiums for prescription drug
insurance will be paid by the retired employee in the amount of 10% of the cost of the
premiums for prescription drug insurance effective July 1, 2002 and thereafter.
D. Any duplication for benefits due to no-fault auto insurance shall be prohibited.
E. WORKERS COMPENSATION
Whenever a regularly employed teacher is absent from employment and unable to perfonn
his/her duties as a result of personal injury caused by an accident occurring in the course of
hislher employment for which he/she is eligible to receive Workers Compensation payments,
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hc/she wil1 be paid his/her ful1 salary for a period of up to five (5) 1110nthsless the amount
of any \Vorkers COlnpensation award for disability as a result of said injury. No part of such
absence \\'i11be charged to the en1ployee's annual or accu111ulative sick leave. The Board of
Education may require the e111ployeeto have a reasonable l1mnber of physical exalninations
by a physician selected by the Board of Education and prior to the detem1ination to return
to work the employee nlay require consultation bet\veen the e111ployee's physician and the
school physician. The Board of Education will provide reimbursenlent for all legal fees for
r~pair or value, whichever is less, of clothing and personal effects dan1aged or destroyed
during the course of an accident to employee as a result of an assault suffered by a teachcr
while the teacher was acting in the discharge of his/her duties within the scope 0 f his/her
cn1ployn1ent, provided the loss is not caused by negligence of the clainlant. Personal effects
will not include automobiles and/or other vehicles.
F. \VELL~ESS COMMITTEE
The District will contribute up to 55,000 annually toward a \Vellness Program.
G. FLEX BE :\EFITS
The District provides an IRS 125 Health Benefits Program for enlployee health insurancc
contributions. For en1ployees who \vish to enroll in expanded "cafeteria" coverage, thc
District will be responsible for adnlinistrative costs up to $2.00 per person per lTIonth in
enrolln1ent. Any additional charge will be the responsibility of the employee.
ARTICLE X - SALARY PAYMENTS
I . SALARY PA YT\1E~TS
The salary payrnent schedule is attached (APPENDIX B) for the 2002-03 school year. The
2003-04 and 2004-05 payn1ent schedules will be adopted following approval of the school
calendar and provided to unit melnbers at the beginning of each school year.
*Speciall/2 check for teachers who have requested it.
**End of the year check for late activities.
1t is understood that those ll1embcrs of the unit who so desire n1ay requcst that their first
pa)111cnt in Septcn1ber be divided in two with approximately one-half being paid the first
\\leek of school and one-half being paid the second week of school. This request I11ustbe
n1ade on a forn1 to be Subl11itted to the Central Business Office by August 15th prior to the
opening of the school year in question.
Section 3101 of the Education Law requires that teachers earn 1110neyon a yearly prorata
basis with one-tenth being earned for each n10nth employed. Teachers have the privilege of
requesting paYI11entdivided equally over the number of payroll dates, less legal deductions,
or being paid 1/26 of their annual salary, less legal deductions, each of the payroll periods
except the last, when the balance of n10ney owed by the District will be paid. The schoo I
vear is hereby defined as being 10 1110nths. Any deductions for membership in the District
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health insurance plan will be n1aae twice each month. Deductions for health insurance for
July, August, and September are made from the May and June checks.
ARTICLE XI - SALARY DEDUCTIONS
Participation in Teachers Credit Union.
The Board of Education agrees to accept voluntary deductions from the salary of p~rsons
covered by this Agreement for participation in the Tri-CountyTeachers (TCT) Federal Credit
Union. Deductions will be deposited with the TCT Federal Credit Union and recorded on
the Employee's Earning Record.
IA. "The Queensbury School District agrees to deduct from the salaries of teachers dues for the
Queensbury Faculty Association, the New York State United Teachers Association, and the
American Federation of Teachers or anyone or more of these associations as said teachers
individually and voluntarily authorize the School District to deduct, and to transmit the
monies promptly to the Queensbury Faculty Association. Teacher authorizations shall be in
writing in the form set forth below:
SAMPLE
"Payroll Deduction Authorization"
Social Security Number
Last Name
District Name
Association
Total Amount to be Deducted
F M
To the Board of Education:
I hereby authorize you. accordine: to arrane:ements ae:reed upon with the above Association. to deduct from mv
salary and transmit to said Association. dues as certified by said Association for those ore:anizations indicated
below. I hereby waive all rie:ht and claim to said monies so deducted and transmitted in accordance with this
authorization and relieve the Board of Education and all its officers from any liabilitv therefor. I revoke any
and all instruments heretofore made bv me for such purposes while I am employed in this school system. or until
revoked by me in writine:.
Member
Sie:nature Date
2. Deductions referred to in paragraph 1 shall be made in twenty (20) equal installments
beginning with the second pay period in September.
3. The Association will compile a list of all those who have authorized deductions prior to the
first paYroll of the year accompanied by the individual's authorization referred to. The
particular deduction taken by each member will be listed and a total to be deducted for each
organization's dues from every member will be computed. This will insure that the Faculty
Association and the Business Office are in accord on amount to be transmitted. Any
differences in figures will be reported by the Business Office to the Faculty Association prior
to the preparation of the second paYroll.
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4. An enlployee 1nay withdraw his/her authorization only by written notice received by the
Queensbury School District. The Queensbury School District will notify the Association of
any deletions to the payroll deduction list.
ARTICLE XII - STANDARDS AND PROCEDURES FOR IN-SERVICE COURSES
1. The intent of this policy is to encourage teachers to continue their education in order that the)'
111ayenhance their teaching effectiveness and acquaint then1selves with new educational
concepts and techniques in their fields.
'") These goals may be accon1plished through t\VOtypes of classes - extension courses offered
by accredited colleges and 10cal1y sponsored in-service courses.
"
_1. \Vhen college extension courses fail to 111eethe needs of the teachers, interested faculty 111ay
request the Board of Education to secure qualified instructors and to provide necessary
housing for in-service courses which they feel will be of value.
A. lfthe Queensbury Board of Education or any other group or agency underwrites the cost
of the course, the individual will receive no credit toward salary adjustn1ent. However,
if the teacher provides the funds required for instructional expenses, salary credit will
be granted equal to that given to college accredited courses. If no cost is incuITed by
either par1y, salary credit will be given.
B. Queensbury teachers \\'ill have the first chance to enroll in these courses. However, after
Queensbury teachers have been given sufficient opportunity to enroll, the course 111a)'
be opened to area teachers.
4. Any course to be counted toward salary increnlent adjustnlent Inust 111eetthe following
requirelnents:
A. The course nlust be approved in advance by the adnlinistration and the school board to
assure that its content is practical and \\'ill enable the classroon1 teacher to impro\'C
his1her skill in his/her teaching area.
B. Any credit hour course acceptable for college credit \vill be acceptable for credit hour
payment.
5. If other schools in the area offer in-service courses I1leeting the requirements, teachers nlay
request adnlinistrative and board approval so that they n1ay receive salary credit for them.
6. There will be no salary allowances for in-service credits ean1ed prior to 09/01/68.
7. Any teacher who is not certified in his/her respective field nlay take in-service courses, but
salary credit will not be granted for such courses.
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ARTICLEXIII - ACTIVITY PAY
As a means of providing extra pay for extracurricular activities, the Board of Education hereby
establishes four categories or classes of activities. Each of these categories will have its own criteria.
At the beginning of the year, teachers who wish to lead an activity will come to an agreement with
administrators on the number of hours the activity is to take. These hours will not be exceeded
unless there are extenuating circumstances, in which case, additional hours of time must be pre-
approved by the School Superintendent or his/her designated representative and the chief negotiator
of the Queensbury Faculty Association or his/her designated representative after being presented said
circumstances.
A cornmittee representing administrati()n and faculty will meet with advisers to decide on
appropriate classes for all existing activities on or about February 1 and May 1 (depending on
whether or not the activity has been completed prior to submission date).
Anyone interested in being an adviser of an activity should submit an application by May 1st.
Each applicant will receive written notification as to the administrative decision by May 31 st of the
current school year.
Advantages: This arrangement will allow an adviser to seek additional remuneration if his/her
activity increased in size and scope. It will also provide a means of reducing remuneration if an
organization becomes less active. Advisers of new clubs and activities may request assignment to
their appropriate class.
CLASS A
Criteria 1. The a~viser devotes at least 200 hours to the activity.
2. Most of these hours are after school, although the adviser will utilize time during the
school day when possible.
3. The end result of the activity is a production, publication or service the very nature
of which is proof of the hours or preparation involved.
4. The adviser assumes responsibility for an activity which is viewed and evaluated by
the public ~d provides a major contribution to the total school program.
CLASS B
Criteria 1. The adviser devotes from 125-200 hours to the activity.
2. Most of these hours are after school, although the adviser will utilize time during the
school day when possible.
3. The end result is a minor, not a major, activity with less time and effort required in
preparation than a Class A activity would involve.
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4. The activity 111ayor may not be public, but is deen1ed a worthwhile part of the school
program.
CLASS C
Criteria 1. The adviser devotes from 50-125 hours to the activity.
2. Some of these hours are after School, although the adviser will utilize tin1e during the
school day when possible.
3. Adviser assun1CS responsibility for projects of various kinds during the school year.
4. The activity n1ay not involve the public, or even the entire student body, but does
serve a need.
CLASS D
Cri tcria 1. The advisor devotes fr011125 to 50 hours to the activity. New clubs nlust receive
authmization fron1 the building principal. (i.e., Service groups, nc\v clubs, etc.)
An activity \\'hich nleets 1110st,but not all of the requirements of one c1ass, will be placed in the next
lower class.
PAY ALLO\VA~CES
CLASS A
CLASS B
CLASS C
CLASS D
2002-03
$2,128
S1,354
$915
5391
2003-04 and 2004-05
$2,343
S1,491
S1,008
$431
ARTICLE XIV
COl\1PE~SATION FOR ASSIGNED CHAPERONING OF SCHOOL FUNCTIONS
1. Home and Awa\' Events
$15.00 per hour (on the half hour) for 2002-2005. Any event where chaperons do not ride
buses is considered as a home event for pay purposes only.
AdvisorsJ
Advisors \\'ill not be paid additional an10unts beyond pay for being the advisor to chaperone
school functions for \'vhich the advisor is responsible. It is understood that the respectivc
advisor will chaperone the dances that are sponsored by the organization being advised.
ARTICLE XV - OBSERVATIONS AND EVALUATIONS
The fol1owing procedures shall be used in the observation and evaluation of the pcrfoll.11ance of
Queensbury School professional staff l11clnbers.
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All evaluation procedures in the agreement will include the following:
A.
B.
All classroom observations shall be conducted during hours of employment and in full view
of the unit teacher.
Within ten (10) school days, excepting absence, the observer shall have a conference with
the teacher at which time they shall constructively review the observation.
"
c. The teacher shall have the opportunity to add any comments to the observation form and sign
it to acknowledge only that he/she reviewed the form. This item will be completed within
five (5) school days after the follow-up conference.
D. The teacher shall receive a copy of the form that included hislhercomments and signature.
E. Probationary teachers will be observed a minimum of three (3) times each year. Ifrequested
by the probationary teacher, a fourth (4th) observation must take place.
F. Each observation will be for ,areasonable uninterrupted period of time during the teaching
period.
G. Any teacher may directly request an observation be made by the Superintendent.
H. Observations for the purpose of evaluation, will be performed by certified administrative
personnel only.
1. Non-tenured teachers, for whom formal evaluations will be submitted by April 1st in any
given school year, will be observed a minimum of three (3) times. The three (3) r~quired
observations will have a time span of at least two weeks between each observation and
excludes any demands on the Superintendent. Observations will be completed prior to
March 15th of the year of record. Those on sick leave at deadline time will be an exception
to the above. Tenured teachers having an annual performance review need only be observed
once each year.
J. All non-tenured teachers will be evaluated using Form in Appendix AI-A3.
One third of the tenured teachers on a rotating basis will be evaluated using Form A4-A5.
A,tenured teacher may be required to be evaluated using A4-A5 at any time.
The remaining tenured teachers may elect to be evaluated on Form A7-A8. Each teacher
must indicate to the building principal their choice of the non-traditional type by the end of
September on the form provided (A-6). -Faculty selecting the non-traditional reviews will
be given a planning form (A-7) to be completed with the principal prior to December 1. This
will contain the details of the non-traditional review. The final evaluation will be completed
on Form A-8 by April 1.
K. The evaluation conference to be held by April 1st, will serve as a summary of the year.
1. The teacher will have the opportunity to add any comments to the evaluation and his/her
signature will only acknowledge that he/she has reviewed the evaluation.
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2. The teacher and the building principal will each receive one (1) copy that includes the
signatures and con1n1ents.
3. The original \\'ill be placed in the teacher's personnel folder.
4. It is further agreed that a portion of the evaluation shall be in a narrative fon11and a copy
of the fonn currently being used is attached as "APPENDIX Al - A8.
ARTICLE XVI - ATHLETIC ASSIGN1\1ENTS
1. Coaching assigmnents, for which an additional stipend is to be paid, are available to any
qualified facultymen1ber. Anyone interested and qualified will have an opportunity to apply
and be given consideration for coaching assigl1lnents.
! In the event that a coaching position is not filled, notice will be provided all the faculty
personnel of the vacancy through posting.
1 All physical education personnel are responsible for administering and conducting the
intramural progran1 and should participate in the coaching of one or 1110reinterscholastic
sport.
-+. In making coaching assignn1ents, the Board of Education and adnlinistration will consider
the recoI11n1endations of the Director of Physical Education and Athletics, the experience,
the past perfom1ance, and the ability ofthe individual to carry this assignI11ent beyond his/her
basic responsibility as a teacher. A unit men1ber \vill receive first consideration in the
interviewing process. \Vhen a unit Inen1ber applies for a coaching position and a person
outside the unit is appointed, reasons for the outside appointInent will be given, upon request,
by the School District Adn1inistration to the Association.
.::; Athletic assignn1ents are n1ade on a year-to-year basis. A person presently involved in a
coaching assigI1l11ent \\'ill be notified in writing by the Director of Athletics as to his/hcr
reassignn1ent for the following school year or tern1ination of assignn1ent according to the
following schedule:
Fall Sports
\Vinter Spolis
Spring or Year-Round Sp0l1S
- End of 1\1arch
- End of April
- End of June: prior to last regular paycheck.
6. :\ staff member who is currently working in a particular coaching assi gI1J11ent \\'i 11be l110ved
to tbe next step that is provided on the fee schedule. Present rcn1uneration will continue for
anyone cunently receiving n10re than the schedule provides.
A staff 111en1ber\\'ho is nev.' to the District and has coaching experience in another school
distlict, or a staffn1en1ber who has been assigned to a coaching responsibility at another level
and is now reassigned to another coaching position will have his/her previous coaching
experience evaluated by the Director of Physical Education and Athletics and the
Superintendent for the purpose of placen1ent on the fee schedule.
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7. In order to present an expanded, sound program of intramural sports in the Middle School
and High School, a fee schedule of$13.00 per hour for the first hour, and payment for the
second hour will be $9.00 per hour for the duration of the contract. The time requirements
will be established by the Director of Physical Education and Athletics.
Each physical education teacher will be responsible for two assignments each school year in
the intramural program, or will coach two sports or will be responsible for one intramural
and one sport. If the physical education teacher selects the intramural option, said
assignments will be made by the Athletic Director.
All teachers will receive the aforementioned salary for each actively conducted activity.
Physical education personnel are encouraged to coach interscholastic sports in addition to
their intramural assignments.
8. In the event that an interscholastic coaching position is created after the Coaching Salary
Schedule has been negotiated, the following procedure will be followed:
A. A comlnittee will be fonned consisting of two coaches, the principal of the involved
students and a member of the Association's negotiating team.
B. It shall become the duty of this committee'to recommend to the Superintendent the
placement of the coaching position on the existing salary schedule.
Salary Schedules are found on Appendix DI-D2.
9. Any unit melnber who moves from intramural pay schedule to the coaching pay schedule for
the same activity, will not receive less money than he/she would have for the original
intramural activity for the specified season covering that activity.
ARTICLE XVII - SENIORITY
1. Seniority as used for teachers as it applies to layoffs, or recall, should be defined as length
of continuous service within the tenure area in the District.
2. In the event a teacher's services are to be tenninated due to the abolishment of his/her present
position, the teacher will be notified personally by April 1st.
3. In the event a professional vacancy occurs, teachers on the preferred eligibility list and the
President of the Association will be notified by certified mail.
ARTICLE XVIn - TEACHING ASSIGNMENTS
Each hired professional staff member shall receive annually by May 30th a tentative statement of
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emplo)111ent, specifying the grades and/or subjects he/she will teach and any special or unusual
classes for the next school year. However, the adll1inistration reserves the right to make changes in
assignnlents for reasons such as, but not limited to, summer school results, enrollments, resignations.
ARTICLE XIX - PARAPROFESSIONALS
Paraprofessionals or aides may only be assigned in a teacher's c1assroonl with the teacher if the
teacher gives consent. \Vhile in the c1assroOln,the paraprofessional or aide will be directed by the
teacher. For evaluation of non-instructional enlployees the Association agrees to tbe following:
1. Menlbers of the bargaining unit will participate in an infOlma1 conference with the
appropriate adnlinistrator and the non-instructional elnployee(s) with whom they work.
'1 This infomlal conference will be a part of the evaluation process for non-instructional
enlployees.
,..,
.)
. Members of the bargaining unit will not be requircd to fomlally evaluate non-
instructional enlployees nor sign any cvaluation dOCU111entfor non-instructional
elnployees.
4. The infonllal exchange between the adnlinistrator and bargaining unit ll1embcr regarding
the perfomlance of the non-instructional employees wi11continue as in the past.
5. Some fonl1 of infolll1al exchange (as in #4) should take place prior to the informal
conference (in #1).
6. Administrator \vi I1seek other input into the pcrfonl1ance of non-instructional cl11ployees.
7. The final cvaluation of a non-instructional enlployee will be more than a transcript of
the infonnal conference.
ARTICLE XX - SELECTION OF ADMINISTRATORS
The Association and the Board hereby agree that for the S11100thand efficient functioning of our
School District it is necessary that the Administrators be conlpatib1c not only \vith the philosophy
of the Board of Education, but also \\'ith the philosophy held by the teaching staff as expressed
through its Association.
Therefore, the Association involvcment in the selection of a Superintendent, Building Principal or
Assistant Principal will be as follows:
1. The Board will fo llow its policy of advertising the vacancy and interviewing candidates.
") After the initial screening, a conlmittee of teachers, not to exceed three (3), selected by
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the President and the Representative Council of the Association', will verbally participate
in an interview of the candidate(s)interviewedby the Board. '
ARTICLE XXI -FAIR DISMISSAL
1.
-
Dismissal of a teacher because tenure is not to be granted will follow regulations as set
forth by law. (#3031)
2. A teacher will, if he/she so desires, be granted a hearing before the Board of Education
in order to'directly or through representatives put forth arguments in rebuttal to a non-tenure
recommendation.
3. The hearing will not be subject to the Grievance Procedures of this Agreement.
ARTICLE XXII - TEACHER TRANSFER
1. GENERAL
A. Notification of all vacancies in positions in the 'District requiring teaching or
administrative certification will be supplied to the President of the Queensbury Faculty
Association and posted in faculty rooms. '
, Teaching position vacancies will be posted at least seven (7) calendar days in advance
of hiring if the District receives thirty (30) calendar days notice of the vacancy. If the
notice to the District is less than thirty (30) calendar days, at least two (2) calendar days
notice will be given.
B. During the sumn1er recess for regular faculty members, notification of all vacancies, as
referred to in A, will be supplied to the President of the Queensbury Faculty Association
and posted near the teacher mailboxes in each of the offices.
2. INVOLUNTARY TRANSFER
A. An involuntary transfer or reassignment will be made only when necessary and in the
best interest of the school system as determined by the administration.
B. An involuntary transfer shall be made after a meeting between the teachers involved, the
building principal and the person or persons responsible for the transfer, at which time
the teacher will be notified of the reasons which shall be based on sound educational
policy as detennined by the administration. In the event that a teacher objects to the
transfer or reassignment at this meeting, he/she may request a meeting with the
Superintendent to discuss the matter.
ARTICLE XXIII - LUNCHTIME
Every teacher will be given a thirty (30) minute duty free lunch period.
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ARTICLE XXIV - DURATION
The provisions of this Agreenlent, shall not be given any retroactive effect, except tbat they sha11be
effective as of July l, 2002 through June 30,2005.
ARTICLE XXV - SALARY SCHEDULES
The salary scbedule, attached hereto (APPENDIX E, F, G) and made a pm1 hereof, sha11 be the
official salary schedules effective July 1, 2002.
A. RETIRE~1ENT PROVISION
1.a. In order to receive the incentive paynlent, the teacher must: (1) have at least 20 years
of full-tin1e service in the District, exclusive of unpaid leaves, at the time they arc first
eligible for a full retiren1ent benefit frOI11the New York State Teachers' Retirement System;
(2) subn1it an irrevocable written resignation for retirenlent purposes to the Superintendent
during 2002-2003 no later than February 14 and for the subsequent years no later than
February 1 prior to the date of first retirenlent eligibility or up to three years prior to the date
offirst retirenlent eligibility. The nlethod ofren1uneration for those using one year's notice
will be the School District 111aking a $20,000 enlployer contribution to the e111ployee' s
account in a §403(b) plan sponsored by the School District payable 90 days after the date of
retirement. The following will be the schedule of en1ployer contribution to the e111ployee's
account in a §403(b) plan sponsored by the School District for those receiving phased-in
pay111ents:
PAYABLE PER YEAR
Notice Reg uirement
3 years
2 veal'S
1 vear
3rd Yr. Prior
S 6,667
2nd
'Yr. Prior
$ 6,667
S10,000
1st Year Prior
$ 6,666
S10.000
S20,000
l.b. The full retire111ent will be \\'aived if a teacher takes a disability retirement as defined
in the :-.JewYork State Teachers' Retirelnent Systenl and ful fills the t\\'enty (20) year District
service retirenlent.
I.e. It is understood that the District, with the nlutual agreen1ent of the employee and the
District 111ayextend the first date of retirenlent eligibi1ity to the end of the year.
2. A retiring teacher \\'ho has Inet the conditions outlined in A.l.a. herein wil1 also be eligible
to exercise the following option:
The retiring teacher 111ayelect to forfeit up to 100 days of accunlulated sick leave payable
at a rate of$50.00 per day (maxilnum benefit of$5,000). A teacher intending to exercise this
option nlust SUbI11itan ilTevocable letter to the Superintendent, stating the nU111ber of
accu111ulated sick days to be forfeited, no later than February 1 of the last school fiscal year
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"in which they teach. The option will be honored at the number of accumulated sick days
stated in the aforementioned letter, if said accumulated sick time is still available on June 30
of said school fiscal year. Should a teacher have less time remaining, the benefit will be
exercised for the remaining sick time. The method of remuneration for those exercising this
option will be within 90 days after the date of retirement.
3. The retirement provisions contained in Article XXV, A. herein shall "sunset" and be of
no further force and effect after June 30,2005 unless the School District and the Association
agree, in writing, to extend the retirement provision beyond said date. In the event that no
new agreement is reached, the provisions of Article XXV, Retirement, in the prior original
1998-2002 Collective Bargaining Agreement (prior to the December 13, 1999 Addendum)
shall then be reinstated and become effective after June 30, 2005,
B. SUMMER CURRICULUM COMMITTEES
2002-03 and
2003-04 $20.00
2004-05 $21.00
C. DEPARTMENT CHAIRPERSONS.'AND GRADE LEVEL LEADERS
Responsibili ty
K-12
Art
Guidance
Library
Music
2002-03 2003-04 and 2004-05
$2,800
$3,150
$3,500
$3,000
$3,500
$1,800
$4,000
Gr. 6-12
Family & Consumer Sciences
Occupational Ed. (Technology and business) $2,800
$1,800
$2,800
Gr. 9-12
English
Math
Science
Social Studies
Forelgn Language
Special Education
$3,500
$3,500
$3,500
$3,500
$3,150
$2,800
'
$3,500
$3,500
$3,500
$3,500
$3,500
$3,000
Gr. 6-8
English
Math
Science
Social Studies
$2,100
$2,100
$2,100
$2,100
$2,100
$2,100
$2,100
$2,100
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Responsibility 2002-03 2003-04 and 2004-05
Special Education
Foreign Language $2,100
$2,100
$2,100
Grade Level Leaders
Kindergarten
First Grade
Second Grade
Third Grade
Fourth Grade
Fifth Grade
$2.1 00
$2,100
S2, 100
$2,100
$2,100
$2,100
It shall be the District's prerogative to fill any or all of these departn1ent chair or grade levcl
leader positions.
Each depal11nent chair and grade level leader will receive an annual evaluation prepared by
either the Superintendent or hislher designee. The evaluation f01111and a detailed job
description will be developed by:
The Superintendent of Schools
The Assistant Superintendent for CurriculUln and Instruction
The President of the QF A
The Chief Negotiator for the QFA
Department chairs \vill report directly to the Assistant Superintendent for Cuniculum and
Instruction and there should be written reports of departnlcnt meetings especially those
coordinated and joint 6-8 and 9-12 English, n1ath, science and social studies. Depm1nlent
chairs will be expected to be active and involved in inlplenlenting curriculunl changes and
in developing appropriate staff teaching schedules. Departnlent chairs shall work at least thc
equivalent of thrce (3) days throughout the sunlnler. (i.e., develop departnlcntal goals,
objectives, etc.)
In the event that there is a depa11ment chair vacancy, (i.e., no one applies or is acceptable to
the District), then a C0111nlitteeconsisting of:
The Superintendent of School
The President of the QFA
The Chief Negotiator for the QF A
will meet to resolve the conflict and opening. It is agreed that 111utualdiscussion 111a)'
continue on this topic.
ARTICLE XXVI - PROFESSIONAL TIME REQUIREMENT
Effective July 1, 2002, all unit nlembers wil1 fulfill one (1) of the options listed below for the 2002-
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03 year and for each subsequent year starting July 1 and ending June 30. Effective July 1, 2003, all
unit members will be required to attend two (2) full professional days of staff development in Option
lor four (4) courses of2 12hours in Option ll.
OPTION I
All unit members will be required to attend one (1) full professional day of staff development
on either a Saturday or after the regular school year. Date, time and activities for this day to
be mutually agreed upon by a District Committee (see below).
OPTION II
A unit member could select two (2) out of three (3) District provided inservice courses that
will be held after school, at night, school holidays or on a Saturday. These inservice
opportunities will be provided in the fall, winter and spring.' The nature and scope of these
courses to be determined by the District Committee.
OPTION III
A unit member may select out-of-District teacher training opportunities (i.e., courses from
the Regional Teacher Center, ACC, etc.). The employee must. submit a written request
outlining this proposal to the District Committee for approval before this option may be
selected. Additionally, this option must meet or exceed the time requirement of either
Option 1 or Option 2.
There will be no employee reimbursement for meeting the annual professional time requirement
except in those cases where an individual staff member might serve as either an instructor or a
trainer. Furthermore, any employee who fails to meet this professional time requirement without
being excused by the District Committee will be penalized 1/200 of total salary.
The District Committee will consist of:
The Superintendent of Schools
The Assistant Superintendent for Curriculum and Instruction
One Building Administrator chosen by the Administrative Unit
Two teachers from each of the buildings chosen by the QFA
The function of this committee will be to approve out-of-District professional development
opportunities (Option 3), to help provide direction and assistance for District inservice opportunities
(Option 2), to arrange and plan for a District professional development day (Option 1), and to hear
rationale and decide if an employee would suffer 1/200 reduction if said employee failed to meed
the professional time requirements.
27
ARTICLE XXVII - NATIONAL BOARD CERTIFICATION
For the duration of this contract, an additional one tinle, non-cUll1ulativc,paynlent of$l ,000 will be
paid to teachers who eanl National Board Certification up to a maxin1um of five (5) teachers per
vear.
ARTICLE XXVIII - MA.NAGEMEl\'T RIGHTS
The District retains all rights not affected by any provisions of this agreen1ent as long as the School
District does not violate the rights of the Association or its members as guaranteed by statutory
provisions of the State and such other rules and regulations are prOll1ulgated by the Coml11issioner
of Education, the Legislature and the courts. Any such violation shall not serve to \vaive any legal
rights of the School District nor any of the District's responsibilities and obligations under la\\' and
this agreement.
ARTICLE XXIX - 6THCLASS PROVISIONS
1. The District will n1ake a good faith effort to reduce 6th class assignn1ents proposed
below 2001-02 levels in grades 6-12. Sixth grade wi11be included as long as the 6th
grade is operating \\"ith a departn1enta1ized period schedule. However, if 6th grade
changes to a regular elementary program schedule, the 6th class provisions wi11not
apply to 6th grade.
'") It is understood that 6th class language refers to grades 6-12 in accordance with the
lin1itations in Paragraph 1, and except for Paragraph 15.
..,
-). The Superintendent of Schools and Assistant Superintendent for Cuniculum and
Instruction will nleet with the QF A President and Chief Negotiator each Septen1ber
and February to review the status of 6th class assignn1ents. A rep0l1 to the Board of
Education wi11be ll1ade in February'.
4. Adn1inistrators will consult with Deparin1cnt Chairs prior to assigning 6th classes.
5. Those teaching in the following areas: English, Social Studies, Math, Science and
Foreign Language who are assigned a 6th class by the District will be cOInpensated
as follows:
Year 1 - $3,000 Year 2 - S3,250 Year 3 - $3,500
6. Those teaching in the following areas: English, Social Studies, Math, Science and
Foreign Language who are assigned by the District a yearly average ofn10re than 5
teaching periods but not 6 teaching periods will receive a pro-rated amount based
upon a straight proportion of the aforen1entioned amounts.
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7.
8.
9.
Those teaching in.the following areas: English, Social Studies, Math, Science and
Foreign Language who are assigned by the District a yearly average of more than 5
teaching periods will be assigned supervisory duties as follows (based on a 9 period
day):
(a)
(b)
(c)
(d)
(e)
Semester 1 - 6 classes - no duties and semester 2 -6 classes -no duties
Semester 1 - 6 classes - no duties and semester 2 - 5.5 classes - .5 duty
Semester 1 - 6 classes - no duties and seme'ster 2 - 5 classes - 1 duty
Semester 1 :' 6 classes - no duties and semester 2 - 4.5 classes - 1.5 duty'
Semester 1 - 5.5 classes - .5 duty and semester 2 - 5.5 classes - .5 duty
The District will make a good faith effort not to assign a yearly average of more, than
5.5 teaching periods in the areas of Art, Technology, Health, Physical Education,
Business, Home and Careers and Speci~l Education. Teachers in these areas
assigned a 6th class by the District will be compensated as follows:
Year 1 - $1,500 Year 2 - $1,625 Year 3 -$1,750
Teachers in the areas of Art, Technology, Health, Physical Education, Business,
Home and Careers and Special Education who are assigned by the District a yearly
average of more than 5.5 teaching perio.ds but not 6 teaching periods will receive a
pro-rated amount based upon a straight proportion of the aforementioned amounts.
10. Teachers in the areas of Art, Technology, Health, Physical Education, Business,
Home and Careers and Special Education assigned by the District a yearly average
of more than 5.5 teaching periods will be assigned supervisory duties the same as
teachers in the areas of English, Social Studies, Math, Science and Foreign Language
pursuant to 7 above.
Special Considerations
11. The provisions regarding 6th class assignments shall apply to Special Education
teachers who teach in excess of5.5 self-contained academic classes (payment above
5.5 prorated). Special Education assignments such as Testing and Special Education
Flex Time and Career Pathways will not be considered a class.
12. Adapted Physical Education, Music lessons, Calculus Labs, Therapy classes and
Resource Room within State guidelines will not be considered a 6th class for
remuneration.
13. AIS classes of less than 8 students will not be considered a 6th class for
remuneration.
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14. First year teachers will not be assigned a 6th class except for Science, Physical
Education, AIS, or extraordinary circumstances and only upon the approval of the
Assistant Superintendent for Curriculunl and 111struction after consultation with the
QFA President.
15. In the areas of English, Social Studies, Math, Science and Foreign Language, there
\\'i11be no n10re than 3 teachers per certification area assigned a 6th class five days
per week per building in grades 7-12, con1111encingwith the 2003-04 school year.
16. Teachers \\rho voluntarily assunle a 6th class will not be c0111pensated.
IN \VIT1\ESS \VHEREOF, the Board of Education of the Union Free School District, Town of
Queensbury, has caused its corporate seal to be affixed hereunto and these presents to be sibJned by
its Superintendent of Schools, and the Queensbury Faculty Association has caused this instrument
to be executed in its nalne by its chief negotiator, both duly authorized by their respective
organizations to do so, on the day and year first above mentioned.
BOARD OF EDl~CA.TION OF THE QUEENSBlJRY UNION FREE SCHOOL DISTRICT
Bv..... tJ /U4; - (L.S.)
QCEE:\SBl'RY FACULTY ASSOCI..\.TION
Bv..... (L.S.)
nto Duly Authorized
BYH.0L~",I, 0 Xi-ALf
ItiPresident Duly Authorized
_(L.S.)
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D. Effectiveness of Instructional
Techniques
E. Evaluation of Pupil Achievement
F. Other(s)
II: Learning Environment COMMENTS:
A. Classroom Management
B. Quality of Interaction with
Learners
C. Routine Rules and Procedures
D. Room Organization and
Appearance
E. Appropriateness of Material
F. Other(s)
QUEENSBURY SCHOOL DISTRICT
NON-TENURE TEACHER EVALUATION FORM APPENDIX A-l
RECOMMENDATIONS:
RECOMMENATIONS:
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RE.C0MMENDATIONS: APPENDIX A-3
Overall Summary
Summary Rating Statement: (lfthe overall summary is not satisfactory, also attached documentation, suggestions,
plans or improvements, and recommendations.)
Include any Extraordinary Accomplishments:
Signature of Evaluator Date
I (Do/Do Not) agree with the above. A written reply may be submitted with the above.
Signature of Person Being Evaluated Date
djrn revised 02/00
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QUEENSBURY MIDDLE SCHOOL
TENURED TEACHER EVALUATION FORi'1
Evaluation Period:
Fronl: To:
APPENDIX A-4
(Teacher's Name)
*COD1111entsare required for each of the follcw,'ing
categories:
Any Item "X" "lmprovenlent Potential" requires
accompanying recomnlendations or plans for
improvenlent.
(Location)
(~ubJeot t'leld)
Satisfactorv Improvement
Potential Comments: ~ ~-,I. Instructional Competencies
A. K110\\'ledge of Subject iv1atter
: B. Knowledge of Leanling Process
i
Ie. Planning and Use of Instructional
Objectives
I
D. Effectiveness ofinstructiona1
. techniques
I E. r\'aluation of Pupil Achievement i
1
-I
i
I Comments:
i F. Other(s)
i-rr Learning Enyironment
I
:\. ClassrooI11 \.1anagenlent
~
I
I
: B. Quality' of Interactions with Learners
I C. Routine Rules & Procedures
D. ROODlOrganization & Appearance
I E. Appropriateness of ~1aterial
I
I
~
Comments:
I
---
I i
I
F. Othcr(s) i
rIll-ProofeSSional Matters i
! A. E\'idcnce of Professional Growth
I
! ~. .
h . . h
i
: B. ProresslOna] RelatIOns Ip wIt i,
co-workers
I
C. Professional Relationship with Parents I
I
i D. Reactions to Supervision
i E. Other(s)
I
L-
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Satisfactory Improvement
APPENDIX A-5Potential
IV. Personal Characteristics & Qualities Comments:
A. Evidence of Poise, Self-control &
Maturity
B. Meets Obligations
C. Attendance
D. Ability to Communicate Effectively
E. Other(s)
I
Overall Summary Rating: Satisfactory
Overall Summary Statement: (If the overall summary is not satisfactory, attached documentation, suggestion,
plans for improvement, and recommendations.)
Include any extraordinary accomplishments:
Signature of evaluator Date
I (do/do not) agree with the above. A written reply may be submitted with the above.
Signature of person being evaluated Date
cr
2/21/03
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APPE~DIX A-6
Queensbury Union Free School District
Annual Professional Performance Review
To: Tenured Faculty
The Queensbury Union Free School believes that all professional reviews should enhance
the professional groVv1hof our faculty.
The t\vo-thirds of our tenured staff not scheduled for traditional review are asked to
complete the attached form and return it to the building principal by the end of
September. Faculty selecting non-traditional reviews \:villbe given a plarming form to be
c0111pletedwith the principal prior to December 1st including details of non-traditional
reVIew.
Re\"iev/ Type:
a. Traditional Plan (ObservationlEvaluation)
b. Self-re\'ie\v Plan with video n
c. POl1folio []
d. Peer Observation 0
D
e. Project U
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," APPENDIX A-7
QUEENSBURY UNION FREE SCHOOL DISTRICT
ANNUAL PROFESSIONAL PERFORMANCE REVIEW
TENURED FACULTY
Teacher Year
Assignment Building
We strongly believe that all forms of professional review shall enhance the professional growth of the
Queensbury Faculty.
PaJ.iI - Proposal
(1) Traditional Plan (Observation/Evaluation) c=J
(2) Self-review Plan including video CJ
Portfolio (see below) CJ Peer Observation (see below) CJ
Project c=J
Description
Outcomes/Goals
Evaluation Criteria
Completion Time
Faculty choosing Portfolio shall include the following: Faculty choosing Proiect Observation shaH include the following:
.Two examples of lesson/class plans
.Summary of professional growth by teacher
.Description: A detailed explanation of the proposed project
emphasizing the relativity of the project to a teacher's classroom!
program including a justification for resources needed to complete
the project.
.Outcomes/Goals: A listing of the expected benefits related to the
successful completion of the project. Teachers should describe the
relationships between the components of the project and the object-
tives identified.
.Evaluation of Criteria: An identification of the qualifiers that
will be used to measure the success of the project. These measures'
should be cooperatively designed by the teacher(s) and
administrator(s) involved.
.Completion Time: An established timeftame for completing the
project. Again, this element should be derived from conversations
between the teacher(s) and administrator(s) involved.
.Peer Observation: Teacher selects the focus for observation,
chooses at least three cooperative peers in consultation with principal,
observes classes and writes a narrative describing how the observation
has enhanced the instructional competencies of the teacher.
.Two assessment tools - student
.Sample of diverse instructional strategies
.Classroom management plans
.Technology & standards connections
.Parent co rnmunic a tion( s)
Signature:
Tenured Faculty Evaluator Date
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APPENDIX A-8
Part II- Annual Professional Performance Review Summary:
('1) 'Nas the plan amended?
If yes, describe and initial.
Yes D No D
(3) Review of plan: Vvere the outcomes/goals attained?
If no, explain.
Yes D
Yes D
No D
No D
(2) Were all parts of the plan described in Part I completed?
.
'.;"",' ,J:';\;,{Any~' imp rove,me n t Pof~ht.ia r:'.r~q 91re~}\;'i';~>>,,' ,':/';:: .',SaHS-faCtor';;:\' ','ImproV'e me nfi:
,
"'~::~;:\: :i,!':. ~cco mp a~riyin g're co m~e'~~~ ~i~,~'~'.)'::':;":'~:.(',j~i,,:':,;:::.. ~;i:.:g,:f)i~:'~":' ~.':::<H :~':;'e,9't'~h.i)'~I?ji?::
COlter.t knowledge of subject matter
and :urri:u:um.
Preparatio~ employi:;g necessary
pedagogic2i pr2ctices to s'Jpoort instruction.
irst;-uctioml de:ivery that results in active
stJdent inn!verr:en: a~ld meaninafullesson
p:ans that result in student learning,
Classlocm mai,agement suppo:iive of
diverse stu:::ent learning r,eeds which
crsaies a sU:Jpo'"'Jve le2rning environment
c:Jndu:::ive ::J student !eari1ing.
K10w]edge of student deve!opmei:t and
apprec;ation of diversity and regular
a?p:icaticn of develo~i:"lentaiiy
apprJpriate ins:ructiona: strategies.
Student assessment technicJU9s based
on appropriate learning standa,ds,
Co!labGrative re:atioi,sliDs that ale
effective vith s:uder::s, :;arents or
caregivers, and support personnel.
Refiedve and responsive practice that
demol'.stra:es a:Jjustmen:s are made on a
:cntir,Jing bas;s to iillpmve the effectiveness
of instruc:bn arid assessment.
tk~ets pro:essior,al cb:igatioi'is and
ccmmLlicates sJccessfu~ly.
Overall SurrH~ary Rating:
Commer.ts:
Accomplishments:
Agree 0 Disagree 0
Signatures: _
Tenured Faculty Administrator Date
LN:e~
12:01 (Signatures indicate that faculty member has review this completed form. Additional comments may be attached.)
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JULY 5, 19
AUGUST 2,16,30
SEPTEMBER 6*,13,27
OCTOBER 11, 25
NOVEMBER 8,22
DECEMBER 6,20
JANUARY 3,17,31
FEBRUARY 14,28
MARCH 14,28
APRIL 11,17
MAY 9,23
JUNE 6 20 **27, ,
,*
QUEENSBURY SCHOOL
2002-03 SALARY PAYMENT SCHEDULE
* Special ~ check for teachers who have requested it.
**End of the year check for late activities
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'APPENDIX B
QUEENSBURY SCHOOL DISTRICT
APPEKDIX C
GRIEV ANCE FORM
Date Fi1ed
Employee's l\anle
Bui1ding Subj ect or Grade
Grie\"ance
Settlenlcnt Desired
-----
Sionedb
Enlp 10yee
---~
Administrator's Reply
Date Signed
Building Principal
Sicrncdb
Dated
~
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APPENDIX D-l
I
Head Varsity
Football
Head Varsity
Basketball
Head Wrestling
Head Girls
Basketball
Head Skiing
Head Boys Track
Head Girls Track
Head Baseball
Head Boys Swim
Head Softball
Head Ice Hockey
Head Boys
Varsity Lacrosse
Head Girls
Varsity Lacrosse
QUEENSBURY SCHOOL COACHING COMPENSATION CATEGORIZATION
~ IT ill N
Head Boys Soccer Asst. Football Asst. Soccer 7/8 Wrestling
Head Girls Soccer Asst. Boys Win t e r 7/8 Boys Basketball
Head Field Hockey Basketball Cheerleading 7/8 Football
Head X-C Asst. Wrestling Frosh Football 7/8 Girls Basketball
Head Girls Swim Asst. Girls Golf 7/8 X/C
Head Volleyball Basketball Fall Cheerleading 7/8 Soccer
Asst. Skiing Frosh Boys 7/8 Track
Asst. Boys Track Basketball Bowling
Asst. Girls Track Ass t . Fie I d 7/8 Baseball
Asst Softball Hockey 7/8 Volleyball
Asst. Baseball Asst. X-C 7/8 Field Hockey
Asst. Boys Swim Asst. Volleyball 7/8 Softball
Boys Tennis Girls Tennis 7/8 Girls Mod.
Asst. Lacrosse Frosh Baseball Soccer
1. There will be post-season compensation paid on a prorata basis as follows:
a) Following the last regularly scheduled league or non-league game for the following:
Volleyball Girls and Boys Swimming
Football Girls Basketball
Soccer Baseball
Field Hockey Fall Cheerleading
Golf Softball
Ice Hockey
b) Following the completion of their first sectional contest for the following:
Skiing Boys and Girls Cross Country
Wrestling Boys Basketball
Bowling Boys and Girls Track
Boys and Girls Tennis Boys and Girls Lacrosse
c) In general, any sport where the length of the season is predictable will not be entitled to prorata
compensation until entering into the unforeseen portions of the schedule.
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APPENDIX D-2
QUEENSBURY SCHOOL COACHING SALARY SCHEDULE
2002-2004 1 ') 3 4 5 6
GROrPI 2,640 2,843 3,050 3,334 3,638 4,148
GROrp IA 2,033 2,189 2,348 2,567 2,800 3.204
GROrp II 1,740 1,923 2,134 2,345 2,588 3,012
GROlTP III 1.390 1,520 1,660 1,814 1,978 2,268
GROUP IV 1,240 1,347 1,462 1,584 1,713 1,962
~July1, 2002 to June 30, 2004 AMOUNT
GROUP I S700
GROUP IA $466
GROCPII S466
GROUP III S350
GROUP IV S234
2004-2005 2 3 4 5 6
GROrPI 2,690 2,893 3,100 3,384 3,688 4,244
GROrp IA 2.083 2,239 2,398 2,617 2,R50 3,500
GROUP II 1,790 1,973 2.184 2.395 2,638 3.108
GROUP III 1,440 1,570 1,710 1,864 2,028 2.364
GROVP IV 1,290 1,397 1,512 1,634 1,763 2,058
~-
2004-05 AM 0 lJ).JT
GROUP I $790
GROUP 1A $634
GROUP II $526
GROUP III $393
GROUP IV $256
Longevity in same sport, i.e., cross country/track, baseball/softball are different sports.
LONGEVITY Al'.10UNTS: (to be payable after 10 and 15 years in addition to amount paid on step
schedulc.)
Longevity amounts each year as follows:
Longc\"itv amounts each vear as follo\'./s:
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Level Bachelors Degree Bachelor +30 Bachelor +60 Bachelor +90
1 33,400 34,300 35,350 36,400
2 33,800 34,700 35,750 36,800
3 34,544 35,444
. 36,494 37,544
4 35,325 36,225 37,275 38,325
5 36,220 37,120 38,170 39,220
6 37,128 38,028 39,078 40,128
7 38,464 39,364 40,414 41,464
8 39,919 40,819 41,869 42,919
9. 41,386 42,286 43,336 44,386
10 42,846 43,746 44,796 45,846
11 44,086 44,986 46,036 47,086
12' 45,541 46,441 47,491 48,541
13 46,999 47,899 48,949 49,999
14 48,465 49,365 50,415 51,465
15 50,141 51,041 52,091 53,141
16 51,384 52,284 53,334 54,384
17 52,728 53,628 54,678 55,728
18 54,100 55,000 56,050 57,100
19 . 55,457 56,357 57,407 58,457
20 57,018 57,918 58,968 60,018
21 58,334 59,234 60,284 61,334
22 60,280 61,180 62,230 63,280
23 61,748 62,648 63,698 64,748
24 63,222 64,122 65,172 66,222
25 64,797 65,697 66,747 67,797
Queensbury School District -Teachers Contract: 2002-03 APPENDIX E
In transferring teachers from the 2001-02 salary schedule to this schedule, the Board of Education will
place each teacher on the next appropriate step.
A. $30.00 will be granted for each approved hour earned beyond the Bachelor's Degree to a maximum
of $900.
B. $35.00 will be granted for each approved hour earned beyond the Bachelor's Degree + 30 hours to
a maximum of$1050.
C. $105.00 will be granted for each block of three (3) hours beyond the Bachelor's Degree + 60 hours.
Hours earned before July 1, 1981 not included. The amount will not exceed $1,050.
D. Longevity after completion of 26 years of certified regular teaching experience will be paid $1,000
E. An additional one time payment (added to that year's salary only) of$l,OOO win be paid in the first
year that the employee both attains age 55 and has completed 30 years of certified regular teaching
(paid in 31sl year or a later year).
F. Master's Degree will be paid $400.
G. Doctorate will receive $400.
43
Level Bachelors Degree Bachelor +30 Bachelor +60 Bachelor +90
1 34,500 35,400 36,450 37,500
2 35.000 35,900 36,950 38,000
3 35,511 36,411 37,461 38,511
4 36.031 36,931 37,981 39,031
5 36,808 37.708 38,758 39,808
6 37,742 38.642 39,692 40,742
7 38.687 39.587 40,637 41,687
8 40,080 40,980 42,030 43,080
9 41.5 96 42,496 43,546 44,596
10 43.124 44,024 45,074 46,124
11 44.646 45,546 46,596 47,646
12 45,938 46,838 47,888 48,938
13 47,454 48,354 49,404 50,454
14 48,973 49,873 50.923 51,973
15 50,501 51,401 52,451 53,501
16 52.247 53.147 54,197 55,247
17 53,543 54,443 55.493 56,543
18 54,943 55,843 56,893 57,943
19 56.566 57,466 58,516 59,566
20 58,159 59.059 60,109 61,159
21 59,871 60,771 61.821 62.871
"I') 61.251 62,151 63,201 64,251
23 63.292 64,1 92 65,242 66.292
24 64,834 65,734 66,784 67.S34
25 66,3 85 67,285 68,335 69.3 85
Queensbury School District - Teachers Contract: 2003-04 APPENDIX F
In transferring teachers from the 2002-03 salary schedule to this schedule, the Board of Education WIll
place each teacher on the next appropriate step.
A. S30.00 will be granted for each approved hour ea111edbeyond the Bachelor's Degree to a maximum
of $900.
B. $35.00 will be granted for each approved hour ea111edbeyond the Bachelor's Deh,rree+ 30 hours to
a maximum of S 1050.
C. $105.00 will be granted for each block of three (3) hours beyond the Bachelor's Debrree + 60 hours.
Hours earned before July 1, 1981 not included. The amount \\:ill not exceed $1,050.
D. Longevity after completion of26 years of certified regular teaching experience will be paid $1,000.
E. An additional one time payment (added to that year's salary only) of$1 ,000 will be paid in the first
year that the employee both attains age 55 and has completed 30 years of certified regular teaching
(paid in 31st year or a later year).
F. Ivlaster's Def,rree will be paid $400.
G. Doctorate wi11receive S400.
44
. Level Bachelors Degree Bachelor +30 Bachelor +60 Bachelor +90
1 35,500 36,400 37,450 38,650
2 36,100 37,000 38,050 39,250
3 36,700 37,600 38,650 39,850
4 37,175 38,075 39,125 40,325
5 37,625 )8,525 ~39,575 40,775
6 38,329 39,229 40,279 41,479
7 39,302 40,202 41,252 42,452
8 40,312 41,212 42,262 43,462
9 41,763 42,663 43,713 44,913
10 43,343 44,243 45,293 46,493
11 44,910 45,810 46,860 48,060
12 46,521 47,421 48,471 49,671
13 47,867 48,767 49,817 51,017
14 49,447 50,347 51,397 52,597
15 51,030 51,930 52,980 54,180
16 52,597 53,497 54,547 55,747
17 54,441 55,341 56,391 57,591
18 55,940 56,840 57,890 59,090
19 57,540 58,440 59,490 60,690
20 58,917 59,817 60,867 62,067
21 60,576 61,476 62,526 63,726
22 62,840 63,740 64,790 65,990
23 64,313 65,213 66,263 67,463
24 66,457 67,357 68,407 69,607
25 69,000 69,900 70,950 72,150
~
Queensbury School District -Teachers Contract: 2004-05 APPENDIX G
.
In transfeni.ng teachers from the 2003-04 salary schedule to this schedule, the Board of Education will place each
teacher on the next appropriate step.
A. $30.00 will be granted for each approved hour earned beyond the Bachelor's Degree to a maximum of$900.
B. $35.00 will be granted for each approved.hour earned beyond the Bachelor's Degree + 30 hours to amaximurn
of$1050.
C. $120.00 will be granted for each block of three (3) hours beyond the Bachelor's Degree + 60 hours. Hours
earned before July 1, 1981 not included. The amount will not exceed $1,200.
D. Longevity after completion of26 years of certified regular teaching experience will be paid $1,000.
E. An additional one time payment (added to that year's salary only) of$I,OOO will be paid in the first year that
the employee both attains age 55 and has completed 30 years of certified regular teaching (paid in 3151year or
a later year).
F. Master's Degree will be paid $400.
G. Doctorate will receive $400.
45
